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The first two pages of this report comprises the Executive Summary, which is 

intended to provide a summary of the Five-Year Forecast and highlight changes. 

For a complete understanding of the Forecast, readers are encouraged 

to read the Assumptions that follow the Executive Summary. 

REVENUE: 

o Local Property and Public Utility Personal Property Tax collections:

Fiscal Year 2019 increased 4.4%.

 The three-year average increase in property/PUPP tax collections is

4.9%. 

 The nine-year average increase in property/PUPP tax collections is

4.4%. 

 Local property taxes increased 3.04% from FY 19 to FY 20. $383,740

more than projected in November.

 PUPP taxes increased 26.92%.  $114,190 less than projected in

November.  This change is due to Nexus tender paying their tax bill

based on the appeal submitted by Nexus at 48% of original values.

 Due to the COVID 19 Pandemic property taxes are projected to

decrease due to delinquencies by 1% in FY 21.

o Nexus: The Nexus pipeline passes through the southwest part of the

Wadsworth City School District and produces increased Public Utility Personal

Property (PUPP) values for the 2019 tax duplicate (collected in calendar year

2020) PUPP values increased $24,069,650.

 Nexus filed two appeals this past winter ultimately requesting their

original values be reduced 52% to $9,422,910.  The appeals are still

pending with the State Tax Commissioner.  Wadsworth has joined the

Ohio School Pipeline Coalition in an effort to propose legislation giving

school districts more rights in the public utility appeals process.

o House Bill 166:  The FY 2020-2021 Biennial Budget was finalized on July 18,

2019.  The Budget Bill called for a suspension of the current education funding

formula. For items funded inside the formula, ALL Districts were to receive

the same amount of funding in FY’s 2020 and 2021 as they did in FY 2019.  In

essence every district is now on the guarantee.

On May 4, 2020 Governor Dewine announced a cut of $300M to K-12 

education for the FY 2020 and Wadsworth’s State Aid was reduced $893,782.  

For purposes of this forecast state aid for FY 21 is projected at the same level 

as FY20 (inclusive of the $893,782 cut).  However, it is cautioned that the 

reductions in future State Aid will most likely be much more. 



 Line 1.035 of the Forecast includes Basic State Aid and a few items

funded outside the formula (casino money, preschool aid and special

education transportation).  The Forecast assumes a 0% increase in all

five years of the forecast (with the exception of additional preschool

aid).

 Casino Reimbursements were reduced 40% for FY 21 due to Casino

being closed since March 16, 2020.

EXPENDITURES: 

o Salaries: Projected to increase 6.76% in FY 2020.  The increase is due to step

increases for classified and teaching staff, base increase and the staffing

adjustments outlined in the assumptions.

o Federal Grants:

 IDEA-B: The IDEA-B Special Education Grant funds salaries for

seven (7) special education teachers’.  In addition, the District received

additional special education restoration grant funds for 2018-19 and

2019-20 school years.  One special education staff member is funded

from the grant this year.  However, for FY 2021 – 2024 this staff

member will be paid by the General Fund.

 Title I:  The Title I Grant primarily funds our K-8 tutors.  In addition,

beginning in the 2016-17 school year we funded 1½ teachers at Lincoln

Elementary utilizing Title I. We continued to fund these positions for

the current school year, but beginning next year (FY 2021) one of the

teachers at Lincoln will need to be paid from the General Fund.  The

Forecast accounts for this change beginning next year.  In addition,

information from Columbus indicates there could be a 20% reduction

to Title I next year.  If Title I is cut 20% staff currently paid out of Title

I funds will need to be paid by the general fund.  Those adjustments are

NOT included in the forecast.

o Healthcare Renewal:

 The District received a 0% renewal on health care for FY 2020 and

FY 2021 a savings of over $2.M compounded over the life of the

Forecast for each 0%.  Total $4M+.

 Health Care renewals the past six years:

FY 2017 5.16% FY 2020 0.00% 

FY 2018 2.33% FY 2021 0.00% 

FY 2019 4.85% 

o FY 2019 and 2020 Advances In /Out:  There is a $4+M advance into and out of

the General Fund.  This large advance is a product of our construction project and

the negative balance in the Building Fund (004).  Once close out is completed with

the OFCC, the 004 fund will be made whole by the 010 OFCC fund and the City

of Wadsworth.

o Textbooks (line 3.040 – supplies) as outlined in the assumptions on page 13 have

been moved to the Medina County Sales Tax Fund.
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ASSUMPTIONS 

Overview 

This financial report is published by the Treasurer of the Wadsworth City School District in good 

faith and within the scope of his employment.  Said Forecast and the underlying assumptions will 

be presented to the Wadsworth City Board of Education at its Regular Meeting on May 11, 2020.  

The Forecast and Assumptions are intended to provide the Board of Education and the Wadsworth 

Community with information about the current financial status of the District, as well as the 

projected future.  The information presented in the Five-Year Forecast is supported by the 

underlying assumptions.  In order for the Board and Community to better understand the Forecast, 

they are encouraged to read and understand the supporting assumptions. 

The Forecast is concluding the first year of HB 166 (the biennial budget) passed by the legislation 

on July 18, 2019.  The biennial budget suspended the current education funding formula therefore, 

all districts in Ohio are on the “Guarantee”.  In addition, on May 5, 2020 the State reduced funding 

to K-12 by $300M resulting in a decrease in state aid of $893,782 to Wadsworth City Schools 

Funding formulas, referred to as the SF-3, PASS and the Bridge Formula for Ohio’s public school 

districts were eliminated in previous budget bills.  Under the K-12 education funding formula, 

school districts are either on the guarantee, the formula or are a capped district.  Schools on the 

guarantee receive the same State Aid as the previous year, schools on the formula receive the 

amount of funding the formula calculates (# of students X basic Aid X State Share Index) and 

schools that are capped were scheduled to receive additional aid but were capped at a certain 

percentage above what they received in the previous fiscal year.  The suspension of the above 

defined formula in essence moves every district in the State to the Guarantee for both years of the 

biennium.  See the Unrestricted Aid Section for more information on the 2020-21 Biennial Budget 

and State Aid. 

Over the past two years a group of Superintendents and Treasurers have been working with House 

Representatives Cupp and Patterson to develop a new funding solution for public school districts 

across the State of Ohio.  The Cupp-Patterson plan was not part of the Biennial Budget but has 

been reintroduced as HB 305.  Initial projections from the Cupp-Patterson Plan indicted 

Wadsworth could receive nearly $2,000,000 in additional funding over the biennium.  Due to the 

Pandemic and current economy it is unlikely that we will see a change to school funding anytime 

soon.  

This Forecast includes the General Fund only.  Information related to all other funds of the District 

can be found on the Certificate of Revenue and the Annual Appropriations Resolution.  In this 

fiscal year, the General Fund is projected to account for 67% of all expenditures.    



As with any projection, accuracy diminishes the further one speculates into the future.  There are 

three State biennial budgets within the five years of this projection. 

General Fund Revenue 

1.010 Property Tax (Real Estate) 

Property tax collections are a stable revenue source and less dependent on the economy than other 

revenue sources.  The stability of this revenue source will support us as our economy appears to 

be entering a recession. 

Real estate taxes account for 40% of our projected revenue (last year = 40%) in the general fund.  

Our assessed valuation is the core component of real estate taxes and an involved part of the State 

funding formula.  Medina County experienced a triennial update in 2016 and a reappraisal in 2019.  

Wadsworth has received final collections for FY 20 the real estate tax collections reported are 

actual. 

Wadsworth City Schools assessed valuation (AV) increased 2.3% for 2014 (tax year 2015), 1.6% 

for 2015 (tax year 2016), 12.7% for 2016 (tax year 2017), 1.47% for 2017 (tax year 2018) and 

4.4% for 2018 (tax year 2019). However, due to HB 920, districts see very little additional (or loss 

of) revenue from a reappraisal or triennial update years.  HB 920 rolls back the effective millage 

on voted levies, thus the District receives no additional or loss of revenue because of reappraisal 

on voted levies.  However, the District will gain revenue on the inside millage and new 

construction.   

Key components of line 1.010 of the Forecast are: 

 Property taxes increase 3.4% for FY 20

 Taxes are projected to decrease 1% for FY 21 due to an increase in delinquencies as a

result of the COVID 19 Pandemic and effects on our economy.

 1% increase for the last three years of the forecast.

 See historical trends outlined in the executive summary

1.020 Tangible Personal Property Tax and Public Utility Personal Property 

The 2009 Biennial Budget eliminated the Tangible Personal Property (TPP) tax on the business 

community and thus began phasing out a major source of local revenue to school districts 

throughout the State of Ohio.    Beginning in FY 2012, the Wadsworth City Schools local TPP 

revenue was eliminated.  The District continued to receive TPP reimbursements from the State 

through FY 2016.   

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2020 2021 2022 2023 2024

1.010 General Property Tax (Real Estate) $19,349,937 $19,156,437 $19,348,002 $19,541,482 $19,736,897

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2020 2021 2022 2023 2024

1.020 Tangible Personal Property Tax (Public Utility) 5,097,931 5,666,839 5,956,971 6,360,812 6,799,505



The District continues to receive Public Utility Personal Property (PUPP) taxes.  PUPP values 

have continued to grow in recent years providing the majority of the District’s increases in local 

tax collections. 

The Nexus gas transmission pipeline was completed in Medina County in 2018 and will appear on 

the 2019 tax duplicate.  The PUPP assessed valuation initially increased over $24M for calendar 

year 2019 (paid in 2020) primarily due to the Nexus Pipeline.  This increase in values were 

projected to bring an additional $1.5M in taxes.  However, Nexus filed two appeals this past winter 

requesting to reduce their values by 52%.   In addition, Nexus tender paid their 2019 tax bill; 

therefore, reducing the FY 20 collections from what was projected in November.  The appeal is 

currently being decided by the Ohio Tax Commissioner. Once the appeal case is settled, the 

difference, if any, will be made up.   

Therefore, upon advice of professionals, the District, is projecting to receive about 48% of the 

anticipated additional revenue.  In addition, in FY 2020 the District will receive 50% of the 

anticipated yearly collections due to the difference between fiscal years and calendar years.  FY 

2021 will be the first year will a full fiscal year of collections from the Nexus pipeline. 

The change in collections over the five years due to the second appeal by Nexus from the 

November forecast is $3.4M 

Key components of line 1.020 of the Forecast are: 

 Fall collections (pre Nexus) were up 37% from the previous year

 Nexus values (at 48%) included in FY 2020 - 2024

 26.9% increase in PUPP tax collections FY 2020 (Nexus)

 11.1% increase in PUPP tax collections FY 2021 (Nexus)

 Between 5 and 6% increase in FY 2022-2024

As more information becomes available regarding values associated with the pipeline the Board 

of Education will be updated. 

1.035 Unrestricted Grants in Aid (State Aid) 

HB 166 the 2020-2021 Biennial Budget (passed in the summer of 2019) suspended the current 

education funding formula.  The current formula, that has been suspended, followed the basic 

premise of enrollment (known as ADM) x Basic Aid ($6,020) X the State Share Index.  Based on 

the output of the formula, districts were either on the guarantee, formula or capped.  

 Guarantee - If your formula aid was less than what you received in FY 2017, you were

guaranteed to receive at least your FY 2017 funding.

 Capped - If your formula amount was higher than a percentage determined by the

legislature, then you were capped at that amount.

 Formula - If you fell in between and were actually funded at the formula amount, you

were considered a “Formula District”.

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2020 2021 2022 2023 2024

1.035 Unrestricted State Grants-in-Aid 18,130,677 18,038,273 18,965,435 19,004,663 19,009,114



During Fiscal Years 2016 and 2017, Wadsworth City School District was funded on “The 

Formula”.  Beginning in FY 2018 due to an enrollment decrease of 100 students and the basic aid 

allowance from the State only increasing by $10.00 per student, Wadsworth (along with 201 other 

districts) transitioned to the Guarantee.  In essence, every district in the State of Ohio is on the 

Guarantee for FY 2020 and FY 2021 (Formula Suspended).  The new Guarantee amount is the FY 

2019 funding level.   

COVID 19:  As previously mentioned the State cut unrestricted aid to school districts on May 5, 

2020 by $893,782. This reduction is included in the forecast for both FY 20 and FY 21. 

It is anticipated there will be additional reductions in State Aid in future years.  However, at 

this time any guess at the reductions would be speculative.  Therefore, the forecast assumes 

current law which is a suspended formula for the biennium reduce by $893,782 in both years.  

FY 22 State funding returns to FY 19 levels. 

Wadsworth is projected to remain on the Guarantee of FY 19 levles for years three – five of the 

Forecast.  Even if the State continues the formula in future budgets, the fact that the formula was 

suspended plus the impact of the Nexus pipeline on our State Share Index pushes Wadsworth 

further into a Guarantee situation.  If the State were to no longer fund the Guarantee we would see 

a considerable decrease in our Unrestricted State Aid.  Preschool and Special Education are funded 

outside the formula and are not subject to the suspension of the formula.  Therefore, we project a 

slight increase in State Aid associated with preschool and special education.  

Key components of line 1.035 of the Forecast are: 

 All five years Wadsworth City Schools is projected to remain on the Guarantee

and the State continues to fund the Guarantee, with the exception of the reductions

in the current biennium.

HB 166 did provide additional Student Wellness and Success Funds (SWSF).  These funds 

are not accounted for in the Five Year Forecast but instead in a separate fund (467).  

Wadsworth is projected to receive $199,822 in FY 2020 and $284,000 in FY 2021.  These 

funds are being used to pay 45% of the salaries of the five and a half elementary School 

Counselors.  The forecast does account for the Counselors retuning to the general fund in FY 

2023 as it is unknown if the State will continue to fund SWSF in future biennium’s. 

The Forecast assumes a decrease of 40% in the Ohio Casino Tax for FY 21 due to the Casinos 

being closed since March 16, 2020.  The law mandates the Casinos will pay a 34% tax rate and 

33% of the tax is to go to school districts in Ohio to be distributed on a per student basis.  The law 

also implies that this money goes to education outside the funding formula and should not be part 

of the SFPR but is included on line 1.035.  

 $978,000 in revenue projected over the life of the Forecast from the Ohio Casino

tax.

HB 305 also known as the Cupp-Paterson proposal was recently introduced.  This education 

funding proposal is the first systematic approach to funding education in Ohio since the DeRolph 

cases in the 1990’s.  If HB 305 passes in some form, it will considerably impact our State funding 

situation. 



1.040 Restricted State Grants in Aid 

There are two primary sources of revenue on this line:  Career Tech (C.T.) weighted funds and 

Special Education Catastrophic Cost rebates.  Each year, we are required to spend 100% of the 

funds we receive categorized as weighted C.T. funds or return them to the State (i.e. restricted to 

these programs).  It is similar to having a grant within the general fund.  Historically, other sources 

of revenue on this line include Lead School (C.T.) and Transportation.  Again, this money is 

“restricted” because it must be spent in the specified areas. 

 In years 2020-2024, the Forecast is not projecting an increase in Career Tech Funds.

The second primary source of revenue is Catastrophic Cost reimbursements for Special Education 

students.  Catastrophic Costs are reimbursements from ODE for qualifying special needs students 

the District provides services for above a certain price point depending on their disability.  

 In years 2020-2024, the Forecast is not projecting an increase in Catastrophic Cost

reimbursements.

1.050 Homestead Exemption, 10% Rollback and Tangible Personal Property 

Reimbursement  

Homestead Exemption:  The 10% and 2.5% rollback of property taxes changed with the 2009/2010 

Biennial Budget.  The State increased the eligibility of seniors for this credit.  In addition, HB 59 

(2014-15) eliminated this reimbursement on future levies.  All current levies will continue to 

receive this reimbursement. 

 The Forecast projects a 1% decrease in Homestead Exemption for each year.

1.060 All Other Revenues (Local Income) 

There are six primary revenue sources to All Other Revenues: 

1. Tuition (open enrollment, special education, preschool and summer school)

2. Extracurricular activities assessment

3. Student-paid fees and fines

4. Investment income (declining interest rates)

5. Medicaid reimbursements

6. Revenue Sharing Agreements with the City of Wadsworth related to Tax Abatements

 The activity assessment fee is projected to be stable over the life of the Forecast.

There are currently no plans to increase or eliminate the activity assessment fee.

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2020 2021 2022 2023 2024

1.040 Restricted State Grants-in-Aid 587,330 587,330 587,330 587,330 612,330

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2020 2021 2022 2023 2024

1.050 Property Tax Allocation 2,468,400 2,443,716 2,419,279 2,395,086 2,371,135

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2020 2021 2022 2023 2024

1.060 All Other Revenues 2,340,540 2,255,389 2,219,592 2,033,937 2,048,425



 Fines and other fees are projected to remain consistent over the life of the Forecast

with no plan to increase fees.

 Investment income is projected to decrease between 10% and 60% each year over

the life of the Forecast.  As fund balances and cash flow decreases, there are less

funds available to be invested.

 Medicaid reimbursements are projected to remain consistent.

2.050 Advances – In 

 Advances-In reflected on line 2.050 are a result of the advances to 004 LFI

Construction Fund in FY 2017 - FY 2022.  These advances are needed until the OFCC

releases the money in the 010 fund to cover these deficits. The Advance-In directly

impacts total revenue and line 6.010 excess revenue and other financing sources

2.060 Other Financing Sources 

 Other sources include Sale of District Assets and Refunds of Prior Year Expenditures.

The District received two a BWC rebate in FY 2020.  We are not projecting significant

revenue sources for line 2.060 in future years of the Forecast.

Revenue Summary 

 Decrease in revenue due to “Advance” 

The Forecast projects an increase in revenue for FY 2020 of 1.9% primarily due to the increased 

PUPP values. This is the seventh time since FY 2009 that revenue has increased from the previous 

year.  The District is not planning a new operating levy in the near future.  However, the future of 

State Aid and the economy will have an impact on revenue sources moving forward.     

Major revenue issues affecting Revenue: 

 State Aid – formula suspended

 State Aid – May 2020 COVID 19 reduction

 Local property tax / PUPP increase of 7.2% (primarily PUPP)

 Investment income decreasing as a result of lower interest rates do to COVID 19

Pandemic and lower cash balances available for reinvesting.

 Advance In

General Fund Expenditures 

3.010 Salaries and Wages 

Salaries and wages projected to increase 6.75% over FY 2019 (as compared to a 5.67% increase 

for the same period last year).  The District added 9 teaching positions (7.6 FTE) to address the 

2020 2021 2022 2023 2024

2.080 Total Revenues and Other Financing Sources 52,551,857 52,569,484 49,473,109 50,049,809 50,703,906

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2020 2021 2022 2023 2024

3.010 Personnel Services 29,110,266 30,646,595 32,303,678 33,837,028 35,596,553



recommendations of the Mental Health Committee, Fine Arts Committee and special education 

needs. 

 Beginning in FY 2017, the District contracted with Renhill and the Summit County ESC

for substitute teacher services.  Therefore, our substitute services moved from the Salaries

(line 3.010) to the Purchased Services (line 3.030) of the Forecast.

 The District and the Wadsworth Education Association (WEA) are in the final year of a

three-year contract that continues through June 30, 2020.  The Agreement includes step

increases for eligible employees and a base increase in each year of the contract.  In

addition, employees pay 9% of the cost for health care insurance in the first year and

increases 1% each year after.  In addition, the District and WEA recently agreed to a new

three year contract.  The financial impact of the new contract is included in the next here

years of the forecast.

 The District and the Wadsworth Education Support Personnel Association (WESPA) are

in the final year of a three-year contract that continues through June 30, 2020.  The WESPA

Agreement includes step increases for eligible employees and a base increase in each year

of the contract.  In addition, employees will pay 6% / 9% (Family / Single) of the cost for

health care insurance. In addition, the District and WESPA recently agreed to a new three

year contract.  The financial impact of the new contract is included in the next here years

of the forecast

 The 2019-20 salaries and benefits are projected to be 80.80% of general funds expenditures

(compared to 79.98% last year).

 The District’s 2019-20 teaching staff consists of 266 full-time and 12 part-time teaching

professionals.  We have 13 licensed professionals working as tutors in the District (7 tutors

are funded with grant money and are not part of this Forecast), 21 Licensed Administrators

and 17 Exempt Salaried employees (4 of the exempt salaried employees are not paid from

the general fund).

 If District enrollment continues to decline, we must continue to monitor our staffing and

reductions may need to be made.  The Forecast currently does not account for any

reductions in staff.

 The following staffing changes are accounted for (total + 7.6 FTE):

 2019-20 school year includes increases staff to meet the needs identified by the Fine

Arts and Mental Health Committees as well as special education:

 CIS

 Increase School Counselor (+1 FTE)

 Elementary:

 Reduce Preschool Teacher  (-.8 FTE)

 Increase School Counselor (+1 FTE)

 Increase Art Teacher (+.5 FTE)

 Increase PE Teacher (+.7 FTE)



 Increase Special Education Teachers (+4 FTE)

 Increase Speech Teacher (.2 FTE)

 All:

 Increase Music Teacher (+1 FTE) to account choir full time at WHS,

WMS and increased services at Elementary for kindergarten

 Supplemental Contracts:

 Add two Head Lacrosse Coaches

 Add two Asst. Lacrosse Coaches

 Add one Strength and Conditioning Coach

 Add one Drama Department Chair

 Add seven Elementary STEM Supplemental positions

 Add seven Elementary Chess Club Supplemental positions

 Add one Elementary Drama Supplemental position

 Grant Money:

 IDEA-B Recovery:  Three of the new special education

(Intervention Specialists) teaching positions hired in 2018-19 were

paid out of the IDEA-B Recovery grant last year. The Grant amount

is significantly less in 2019-20; therefore, only one teacher is funded

by the grant this year.  Two teachers were moved back to the General

Fund and are now part of the Forecast. In addition, the Forecast

accounts for this teacher to move back to the General Fund for the

2020-21 school year. (+2 FTE)

 Title I:  One teacher at Lincoln (school-wide Title building) and a

part-time Reading Coach are funded by the Title I grant in 2019-20.

We were able to keep these two positions (1.5 FTE) funded by the

grant because two Title I funded tutors were moved to the General

Fund.  Beginning with the 2020-21 school year, the Title I teacher

will also be paid from the General Fund. In addition, it is anticipated

there could be a 20% cut in Title I funds beginning in FY 21.  If Title

I funds are reduced staff currently paid utilizing Title I funds will

need to be paid by the General Fund.  These adjustments are NOT

included in the current forecast.

 MCDAC – Due to changes implemented by Medina County, the

District is no longer eligible to receive MCDAC Grant money.  Prior

to FY 2020, the District received funding for two Prevention

Specialist and a part-time Guidance Counselor.  The Forecast

assumes the responsibility of these positions ($72,000).  The City of

Wadsworth received MCDAC grant money for the School Resource

Officer (SRO) program.  It is anticipated that the District’s cost of



the SRO program will decrease from $65,000 to $26,000.  

Therefore, due to the changes in the MCDAC grant from the County, 

we absorbed $33,000 in additional costs related to prevention 

specialists and SRO’s. 

 2020-2121:

 The District is planning to add 4.3 FTE professional teaching staff for the

2020-21 school year:

 Preschool Teachers (+2FTE)

 MD Teacher WHS (+1FTE)

 School Psychologist (+1 FTE)

 Intervention Specialist WMS (+1FTE)

 Marketing Teacher WHS (-.5 FTE)

 Speech Lang. Path. (-.2FTE)

 2022, 2023 and 2024:

 The Forecast includes an allowance for wage increases, additional staffing

and grant funded positions returning to the General Fund during the last

three years of the Forecast.

3.020 Employee Retirement / Insurance Benefits 

The largest expense outside of salaries and wages is the Board’s share of healthcare benefit 

premiums.  In FY 2011, the District began participating in the Summit Regional Healthcare 

Consortium (SRHCC) to pool administrative fees with Barberton, Copley-Fairlawn, Norton and 

Revere Schools.  In FY 2015, Cuyahoga Falls City Schools joined the SRHCC and in FY 2020 

Woodridge Local Schools joined.  In addition, the SRHCC continues to maximize resources and 

implement best practices related to healthcare and wellness.  The Consortium works with Be-Well 

Solutions to provide wellness support to five districts in order to encourage employees to make 

healthy lifestyle changes.  Employees enrolled in the District’s healthcare plan are encouraged to 

participate in the annual biometric screening, health risk assessment, as well as the many Grizzly 

Challenge Wellness programs offered throughout the year.  Employees are rewarded with a credit 

to an HRA account based on positive results on their biometric screening. 

The Board of Education and members of both the teachers (WEA) and support staff (WESPA) 

unions agreed to a new three-year contract that began July 1, 2017.  The new contract increases 

employee deductibles and out-of-pocket expenses by 100% resulting in a projected savings of 

$150,000 annually.   

ZERO – ZERO ….. Two years in a row!!!! 

The SRHCC Board of Directors approved a ZERO percent renewal for Wadsworth on health care, 

Rx and dental for the 2019-20 school year.  The District previously projected an increase of 8% 

for FY 2020 resulting in a savings in excess of $2,000,000 over the life of the Forecast.   

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2020 2021 2022 2023 2024

3.020 Employees' Retirement/Insurance Benefits 10,588,743 10,472,439 12,008,093 12,821,652 13,716,910



Recently the SRHCC Board of directors for the second year in a row approved a ZERO percent 

renewal for Wadsworth on health care, Rx and dental for the 2020-21 school year.  The District 

previously projected an increase of 7% resulting in an additional savings of over $2M over the life 

of the contract.  These insurance changes are reflected in the Forecast and Assumptions below: 

 The current industry trend for health care is between 8 and 11% increases.  As an

example, NEONet’s healthcare renewal is 17.4%.

 Healthcare premiums are projected to increase 7% in FY 2022 + additional staff.

 Healthcare premiums are projected to increase 8% in FY 2023 + additional staff.

 Healthcare premiums are projected to increase 9% in FY 2024 + additional staff.

 There is a $40,000 allowance for changes in health care plans (single to family)

during the 2020-21 school year.

 In addition, the forecast allows for increases in health care for the staffing additions

outlined above.

Language in the WEA contract requires retirees age 55 or older to contribute 100% of their 

severance payment to a 403(b) annuity as an employer contribution.  Employer contributions to a 

403(b) are considered a fringe benefit.  Therefore, 85% of the certified severance is now paid from 

benefits (line 3.020), instead of salaries and wages (line 3.010). 

Currently, by State law, the Board contributes 14% of the salaries and wages to two retirement 

systems.  Members of STRS are required to pay 14% of their earnings to the retirement system. 

The Board pays 10% of the Administrators’ 14% employee share of STRS (10% of their salary).  

In addition, the Board pays a surcharge to SERS for all support staff employees whose annual 

income is less than $35,800.  That is, for any employee making less than $35,800 annually, the 

District must pay the 14% on $35,800 and not what they actually earn.  SERS does have a cap of 

2% percent of total SERS wages to be paid to the surcharge.  We are above the cap.  Therefore, 

we pay 16% of our total SERS payroll to the retirement system.  A large percentage of the 

surcharge is paid by the Food Service Fund (006), which is not part of this Forecast.  All but one 

employee in the Food Service Department earns less than $35,800.   

The other two items that make up our employee benefits are Medicare Tax and Workers’ 

Compensation.  Our District pays 1.45% Medicare tax on all employees hired after 1986.  

3.030 Purchased Services 

This category covers all our contracted services including tuition to other schools, legal services, 

copier leases, property/fleet insurance, gifted services from the Medina County ESC, special 

education services (such as occupational and physical therapy) and the School Resource Officers 

(2) in collaboration with the City of Wadsworth.  In addition, it also covers professional 

development, utilities, contracted services as well as College Credit Plus (CCP) tuition for high 

school students.  

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2020 2021 2022 2023 2024

3.030 Purchased Services 6,815,934 7,201,126 7,446,143 7,694,653 7,921,994



 The projection for FY 2020 were reduced $150,000 to account for purchases

(primarily substitute services) not needed due to the COVID 19 shut down,

 An average 3 – 4% increase in Purchased Services in the later years of the Forecast.

 Includes the reduced cost of the two School Resource Officers for the 2019-20

school year.  See MCDAC Grant discussing under salaries and wages.

 Includes tuition paid to community and charter schools.

 Tuition (open enrollment, community schools and CCP) and utilities (natural gas,

electric, water and sewer) account for over 50% of this category.

 Teacher substitute expenses are included in Purchased Services since we contract

substitute services with the Summit County ESC / Renhill.  See note in the Salaries

section as the offset.

3.040 Supplies and Materials (500) 

Supplies and materials are projected to be substantially lower in FY 2020 for the following reasons: 

 Textbooks FY 2020 – 2023:

o The Board of Education in an effort to fund the additional staffing outlined in

section 3.010 for FY 2020 elected to move the purchase of textbooks from the

General Fund to the Medina County Sales Tax.  Therefore, $2,240,000 in

textbooks expenses has been removed from the supplies line for Fiscal-Years

2020-2023.

o Supplies are down 20.7% in FY 2020 due to the textbook reallocation.

o The large increase in the final year accounts for textbooks coming back from

the sales tax fund.

 Supplies were reduced $50,000 for FY 2020 from November due to reductions made

as result of the COVID 19 shut down.

 Bus fuel is included in supplies and can be very difficult to project.  Bus fuel accounts

for 18% of the Supplies Category.  Fuel costs have been down the past few years.  If

fuel costs rise, a budget adjustment may be needed.

 Weighted Career Tech (CT) funds from the State account for a portion of the expenses.

We are required to spend CT money on CT programs within the school year (see

discussion under Restricted Revenue above).

 The Forecast allows for a 3% increase in supplies in subsequent years.

The District plans the following curriculum cycle and related textbook adoption. The expenses for 

FY 2020-2023 are NOT part of the Forecast (Medina County Sales Tax fund) but are still an 

integral part of the District’s operating budget.  Textbook purchases are planned to be part of the 

general fund beginning in FY 2024.  

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2020 2021 2022 2023 2024

3.040 Supplies and Materials 1,339,752 1,430,545 1,476,765 1,519,586 2,244,077



Text Book Adoption Cycle 

Fiscal 
Year 

Subject Grade Level 
First Year of 

Use 
Projected 

Cost 

2020 
English/Lang. Arts K-12 

2020-21 
$500,000 

CCP & Replacements $100,000 

2021 
Math K-12 

2021-22 
$500,000 

CCP & Replacements $120,000 

2022 
Intervention K-12 

2022-23 
$250,000 

CCP & Replacements $130,000 

2023 

World Language 9-12 

2023-24 

$175,000 

Fine Arts K-12 $150,000 

Business 9-12 $150,000 

AP Stats 11-12 $15,000 

Health 7-12 $20,000 

CCP & Replacements $130,000 

2024 
Science K-12 

2024-25 
$550,000 

CCP & Replacements $130,000 

2025 
Social Studies K-12 

2024-25 
$500,000 

CCP & Replacements $130,000 

3.050 Capital Outlay (600 & 700) 

The General Fund and the Sales Tax Fund support capital needs in the District.  Approximately 

65% of the sales tax proceeds go to pay debt service related to the construction of the new Valley 

View and Isham Elementary Schools, as well as the 1/2 mill maintenance levy requirement of the 

OFCC.  This amounts to $1,465,000 annually from the Sales Tax Fund.  Because of the 

commitments of the sales tax to the construction project, the District will continue to support 

capital improvements to buildings, technology and buses from the General Fund. 

 The Forecast allows for the purchase of two new school buses per year.

 Thirty-five percent (43%) of the projected capital expenditures for FY 2020 are

technology related.

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2020 2021 2022 2023 2024

Capital Outlay 597,787 746,906 777,518 809,564 843,111



 The District has developed a five-year technology and facilities plan.  The expenses

associated with these plans are NOT included in this Forecast.  These expenses will

come from the Sales Tax Fund or the Construction Fund when the funds are

released by the OFCC.

 The District has allocated a total of $597,787 for capital improvement for FY20.

This is a decrease of 17.7% from FY 2019 because buildings and grounds capital

budget from the General Fund was reduced.  Building and Grounds were allocated

additional funds from the OFCC Maintenance Fund and the Medina County Sales

Tax Fund which are not part of this Forecast.

 Future years of the Forecast allow for an average 4% per year increase.

If any major capital improvements funded by the General Fund are needed it would adversely 

affect the Forecast.  In addition, there are reserves in the Sales Tax fund to assist with any 

unplanned capital needs 

4.050 / 4.060 HB 264 Principal and Interest 

There are currently no General Fund debt issues. 

4.300 Other Objects (Miscellaneous) 

This area covers County Auditor and Treasurer Fees, election expenses, liability insurance and 

membership dues for the Board.  County fees charged by the County Auditor and Treasurer are 

the primary expense (72%) in this category.  In addition, election expenses are included in “other 

objects”. 

6.010 Excess Revenues over Expenditures (Deficit Spending): 

This line demonstrates if the District has a balanced budget for the year or if expenditures exceed 

revenues (deficit spending).  The District is projected to deficit spend this year by almost a million 

dollars.  FY 2021- 2024 all show deficit spending as the District spends down the reserves from 

previous years.  Although it appears the District does not deficit spend in FY 2021 there is a large 

advance in.  If the advance in is eliminated the District is deficit spending in that year as well.  The 

last operating levy passed by the District was in 2011.      

7.020 Ending Cash Balance 

The Forecast projects a positive cash balance through FY 2023 primarily because of the additional 

revenue from the Nexus Gas Pipeline beginning in January of 2020.  As time progresses and 

circumstances change, the forecasted assumptions will change and the ending cash balance will 

fluctuate. 

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2020 2021 2022 2023 2024

6.010 Excess of Revenues and Other Financing Sources over 

(under) Expenditures and Other Financing Uses 960,120- 1,359,122 5,165,519- 7,273,224- 10,273,864-

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2020 2021 2022 2023 2024

7.020 Cash Balance June 30 15,384,248 16,743,370 11,577,851 4,304,627 5,969,236-



Wadsworth City Schools
For the Fiscal Years Ended June 30, 2017, 2018 and 2019 Actual;

Forecasted Fiscal Years Ending June 30, 2020 Through 2024

Actual
Fiscal Year Fiscal Year Fiscal Year Average Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2017 2018 2019 Change 2020 2021 2022 2023 2024

Revenues

1.010 General Property Tax (Real Estate) $18,184,219 $18,627,408 $18,778,412 1.6% $19,349,937 $19,156,437 $19,348,002 $19,541,482 $19,736,897

1.020 Tangible Personal Property Tax (Public Utility) 2,523,952 3,205,703 $4,016,742 26.2% 5,097,931 5,666,839 5,956,971 6,360,812 6,799,505

1.030 Income Tax

1.035 Unrestricted State Grants-in-Aid 18,902,460 18,978,336 $19,020,182 0.3% 18,130,677 18,038,273 18,965,435 19,004,663 19,009,114

1.040 Restricted State Grants-in-Aid 532,591 592,182 $584,693 5.0% 587,330 587,330 587,330 587,330 612,330

1.045 Restricted Federal Grants-in-Aid - (SFSF -532) (Ed jobs Bill-504)

1.050 Property Tax Allocation 2,508,075 2,504,013 $2,493,333 -0.3% 2,468,400 2,443,716 2,419,279 2,395,086 2,371,135

1.060 All Other Revenues 1,823,877 2,107,280 $2,312,136 12.6% 2,340,540 2,080,389 2,069,592 2,033,937 2,048,425

1.070 Total Revenues 44,475,174 46,014,922 47,205,498 3.0% 47,974,814 47,972,984 49,346,609 49,923,309 50,577,406

Other Financing Sources

2.010 Proceeds from Sale of Notes

2.020 State Emergency Loans and Advancements (Approved)

2.040 Operating Transfers-In

2.050 Advances-In 2,336,017 3,963,017 4,220,461 38.1% 4,023,543 4,570,000 100,000 100,000 100,000

2.060 All Other Financing Sources 61,052 535,706 148,109 352.6% 553,500 26,500 26,500 26,500 26,500

2.070 Total Other Financing Sources 2,397,069 4,498,723 4,368,570 42.4% 4,577,043 4,596,500 126,500 126,500 126,500

2.080 Total Revenues and Other Financing Sources 46,872,243 50,513,645 51,574,068 4.9% 52,551,857 52,569,484 49,473,109 50,049,809 50,703,906

Expenditures

3.010 Personnel Services 24,501,781 25,803,212 27,266,664 5.5% 29,110,266 30,646,595 32,303,678 33,837,028 35,596,553

3.020 Employees' Retirement/Insurance Benefits 9,136,849 9,590,078 10,042,743 4.8% 10,588,743 10,472,439 12,008,093 12,821,652 13,716,910

3.030 Purchased Services 6,282,032 6,356,836 6,399,963 0.9% 6,815,934 7,201,126 7,446,143 7,694,653 7,921,994

3.040 Supplies and Materials 1,338,133 1,475,449 1,753,190 14.5% 1,339,752 1,430,545 1,476,765 1,519,586 2,244,077

3.050 Capital Outlay 812,676 708,188 726,381 -5.1% 597,787 746,906 777,518 809,564 843,111

3.060 Intergovernmental

Debt Service:

4.010   Principal-All (Historical Only)

4.020   Principal-Notes

4.030   Principal-State Loans

4.040   Principal-State Advancements

4.050   Principal-HB 264 Loans

4.055   Principal-Other

4.060   Interest and Fiscal Charges

4.300 Other Objects 434,902 444,296 458,900 2.7% 479,495 492,752 506,432 520,550 535,124

4.500 Total Expenditures 42,506,373 44,378,059 46,647,841 4.8% 48,931,977 50,990,363 54,518,628 57,203,033 60,857,769

Other Financing Uses

5.010 Operating Transfers-Out 15,960 32,004 42,744 67.0% 10,000 120,000 20,000 20,000 20,000

5.020 Advances-Out 3,963,017 4,220,461 4,023,543 0.9% 4,570,000 100,000 100,000 100,000 100,000

5.030 All Other Financing Uses

5.040 Total Other Financing Uses 3,978,977 4,252,465 4,066,287 1.2% 4,580,000 220,000 120,000 120,000 120,000

5.050 Total Expenditures and Other Financing Uses 46,485,350 48,630,524 50,714,128 4.4% 53,511,977 51,210,363 54,638,628 57,323,033 60,977,769

6.010 Excess of Revenues and Other Financing Sources over 

(under) Expenditures and Other Financing Uses 386,893 1,883,121 859,940 166.2% 960,120- 1,359,122 5,165,519- 7,273,224- 10,273,864-

7.010 Cash Balance July 1 - Excluding Proposed 

Renewal/Replacement and New Levies 13,214,414 13,601,307 15,484,428 8.4% 16,344,368 15,384,248 16,743,370 11,577,851 4,304,627

7.020 Cash Balance June 30 13,601,307 15,484,428 16,344,368 9.7% 15,384,248 16,743,370 11,577,851 4,304,627 5,969,236-

8.010 Estimated Encumbrances June 30 1,077,489 997,228 936,581 -6.8% 1,000,000

10.010 Fund Balance June 30 for Certification of Appropriations 12,523,818 14,487,200 15,407,787 11.0% 14,384,248 16,743,370 11,577,851 4,304,627 5,969,236-

Forecasted


